The New York City Comptroller’s Office
Bureau of Labor Law

New York City Administrative Code §6-109*
Fiscal Year 2023 Report

	Type of Work
	Number of Pending Cases as of 7/1/22
	Number of New Cases Opened
	Number of Cases Closed
	Closed Result

	Temporary Office Services
	2	0	0
	N/A

	Building Services	0
	2	0
	N/A 

	Food Services 
	0
	0
	0
	N/A

	Day Care Services
	0
	0
	0
	N/A

	Head Start Services
	0
	0
	0
	N/A

	Home Care Services
	1
	1
	2
	No Violation

	Services to Persons with Cerebral Palsy
	0
	0
	0
	N/A




*Under NYC Administrative Code §6-109, contractors and subcontractors on New York City service contracts that provide homecare services, day care services, head start services or services to persons with cerebral palsy must pay their covered employees at the living wage rate and either provide health benefits or supplement the hourly wage rate by $1.50.  New York City service contractors and subcontractors that provide building services, food services or temporary office services must pay their covered employees at the prevailing wage and supplement rates set annually by the New York City Comptroller, or at the living wage rate, whichever is greater.

